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• Georgia Obstetrical and Gynecological Society 
(GOGS) 

• Georgia Maternal and Infant Health Research 
Group (GMIHRG) 

• GME programs in OB/GYN statewide for 
resident education (Emory, GRU, Memorial, 
Mercer, and Morehouse) 



 

• Workforce shortages  

• L&D unit closures 

• Maternal mortality 

• Funding graduate medical education 

• Education in women’s health advocacy 



Dr. John Jennings, Dec. 2014  – “The Future of the OBGYN Workforce” 
• One-third of practicing OBGYN physicians are over age 55 years 
• Nearly 40% are accelerating retirement plans 
• Within 3 years, 18% will reduce work hours, 10% will seek a non-clinical job, 

and 9% will retire 
• No substantial increase in OBGYN residents coming out of training in more 

than 20 years 

Rayburn WF.   The obstetrician-gynecologist workforce in the United States. 
Washington DC: American Congress of Obstetricians and Gynecologists; 2011. 



Timothy M. Dall, Ritashree Chakrabarti, Michael V. Storm, Erika C. Elwell, William F. 
Rayburn.  J Womens Health (Larchmt). 2013 Jul; 22(7): 643–648.  







Barriers to Re-entry include: 
• Cost, expensive 
• Lack of standardization 
• Few programs exist 
• Location 

 
 



First program in the Southeast US for re-entry 

Both evaluation/assessment and retraining 

Competency-based, milestones (ACGME) 

Georgia Center for Obstetrics Re-entry Program 



Clinical Care with Academic Faculty 
Supervision Evaluation (ACGME) 

Flexible Curriculum 

Module/Didactic Simulation 

Individual Needs Assessment 

Ambulatory  Procedures 



Considerations 
• Georgia certainly as a need for innovative ways to reduce 

the workforce shortage in OBGYN 
• As the largest and only public medical school in the State, 

MCG is well suited to organize and administer this program 
• Institutional support and dedicated academic faculty 
• Expected to have minimal impact on GME program 

• Program is designed to be highly individualized to meet the 
needs of each provider 

• Opportunities exist to expand to CNMs and Family Practice 
physicians with obstetrics experience 

• With the establishment of a program in Georgia and with 
state funding, the two most important barriers are reduced 

• Opportunity to encourage rural healthcare commitment for 
participants 


